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Switching from a company incorporated under the Isle of Man Companies Act 2006 to one governed
by the Companies Act 1931 offers businesses an opportunity to simplify governance, reduce ongoing
costs, and embrace a more independent corporate framework. While both Acts provide their own
benefits, the 1931 Act structure is increasingly favoured by those seeking local substance and
operational control.

Why Consider the 1931 Act Structure?

The Companies Act 1931 predates the more modern 2006 regime and allows for a more traditional and
flexible approach to company management. Crucially, 1931 Act companies are not required to appoint
a Registered Agent, typically a Corporate Service Provider (CSP), which can therefore reduce

administrative complexity and annual costs.

This transition is especially appealing to businesses that:

Wish to bring governance and decision making in-house;

e Aim to directly employ local staff;

o Prefer to lease office space and build physical presence in the Isle of Man; and
Intend to operate with full control over business functions and compliance.

Economic and Operational Benefits

Converting to a 1931 Act company can unlock several benefits for the business and the Isle of Man,
such as lowering overheads by eliminating the need for a Registered Agent, allowing businesses to
redirect resources to core operations and employee remuneration by directly hiring which in turn
fosters job creation, strengthening the Island's workforce and supporting economic growth.

Establishing a genuine Isle of Man presence aligns with international standards on tax transparency
and economic substance, doing so with a 1931 Act company allows businesses to customise their
governance frameworks to suit their operational needs.

The Process of Conversion

Converting a company from the 2006 Act to the 1931 Act is a structured legal process that requires
careful planning and the involvement of experienced professionals. The process in short typically
includes:

* A detailed review of existing corporate objectives and structure;

» Preparation of appropriate conversion resolutions and filings;

e Dissolution of the 2006 Act company post-conversion; and

¢ Registration of the new 1931 Act company with the Companies Registry.
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Considerations Before Making the Switch
While the 1931 Act structure is advantageous for many, it may not be suitable for all business types.

Businesses should consider the following before initiating a conversion, which Aston & Williams are
able to provide guidance on:

e The nature of their operations and regulatory environment;

e Future financing needs and investor expectations;

¢ Ongoing compliance responsibilities under the 1931 Act; and
e Long term plans for growth or international expansion.

Strengthening the Island’s Business Landscape

Encouraging businesses to convert to or incorporate under the 1931 Act aligns with the Isle of Man's
economic substance framework. These transitions promote deeper integration of businesses into the
local economy, creating a self-sustaining, transparent, and credible environment for international
commerce.

Conclusion

Switching to a 1931 Act company offers clear advantages in terms of flexibility, cost efficiency, and
alignment with economic substance principles. For businesses seeking greater control and
independence, this pathway provides an opportunity to build a more tangible and impactful presence
in the Isle of Man.

Whether driven by strategic realignment or regulatory considerations, conversion to the 1931 Act

model supports the Island's long-term vision of being a globally respected, well regulated, and
economically resilient jurisdiction.

CONTACT INFORMATION

Telephone: +44 (0) 1624 673 888
Email: info@aston-williams.com
Group Website: www.aston-williams.com

CONFIDENTIALITY
Clients remain confident that all correspondence to and from www.aston-williams.com servers remains completely confidential.
As a private business, communications are not audited or disclosed to and local or international regulatory bodies or similar,

unless we are legally instructed to do so by court order.

We never share information with any other third party without the prior consent of our clients, and perspective clients.
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